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Environmental, Social and Governance Report

B HERELEE

ABOUT THIS REPORT

China Healthwise Holdings Llimited (the "Company”), together with its
subsidiaries (the "Group”), is pleased fo present this Environmental,
Social and Govemnance Report [the “Report’) to provide an overview of
the Group's management on significant issues affecting the operation,
and the performance of the Group in terms of environmental and social
aspects. This Report is prepared by the Group with the professional
assistance of APAC Compliance Consultancy and Internal Control
Services Limited.

Preparation Basis and Scope

This Report is prepared in accordance with Appendix 27 to the rules
governing the listing of securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Llimited (the “Stock Exchange”) —
"Environmental, Social and Governance ("ESG”) Reporting Guide” and
has complied with “comply or explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect of
corporate social responsibility, covering its operating activities which are
considered as material by the Group — Chinese health products
segment, money lending segment and investment in financial instruments
segment in Hong Kong and The People’s Republic of China ["PRC”)
only.

With the aim to optimise and improve the disclosure requirements in the
Report, the Group has taken initiative to formulate policies, record
relevant data, implement and monitor measures. This Report shall be
published both in Chinese and English on the website of Stock
Exchange. Should there be any discrepancy between the Chinese and
the English versions, the English version shall prevail.

Reporting Period

This Report demonstrates our sustainability initiatives during the reporting

1 January 2021 to 31 December 2021.

year from

Contact Information

The Group welcomes your feedback on this Report. Please share you
views with us via email ot enquiry@healthwisehk.com to help improve
our sustainability policies.
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BE HERELEE

INTRODUCTION

The Group is dedicated to the provision of Chinese health products
business, money lending business and investment in financial instruments
business with a clear business strategy for development and growth. In
the meantime, the Group acknowledges the importance of operating its
business in a responsible manner fo achieve sustainable development.
We constantly review our operating practfices and standards relafing fo
environmental profection and social responsibility. Our corporate social
responsibility ["CSR”") objective is fo support the development of local
community against challenges. We endeavour to help the
disadvantaged and strengthen their voice in our business decision
making as we aim fo achieve the objectives below to fulfil our CSR:

1. Respecting social and cultural diversities, as well as equality and
pride that everyone deserves.

2. Enhancing an inclusive and fair society, upholding the spirit of
inclusiveness and accountability.

3. Promoting our values of honesty and humanity, as well as business
principles of transparency and consistency.

Clear instructions have been made that our daily operations must be in
compliance with minimum legal standards. The Group’s CSR policies
are applicable to all directors, senior executives and other employees.
Defails of the management approaches fo sustainable development in
different areas are illustrated in this Report.

STAKEHOLDERS ENGAGEMENT

The Group understands the success of the Group's business depends on
the support from its key stakeholders, who (a) have invested or will invest
in the Group; [b) have the ability to influence the outcomes within the
Group; and (c] are inferested in or affected by or have the potfential to
be affected by the impact of the Group's activities, products, services
and relationships. This allows the Group to understand risks and
opportunities. The Group will continue to ensure effective communication
and maintain good relationship with each of its key stakeholders.

Stakeholders are prioritised from time fo time in view of the Group's
roles and duties, strafegic plan and business initiatives. The Group
engages with ifs stakeholders to develop mutually beneficial relationships
and to seek their views on ifs business proposals and initiafives as well
as fo promote sustainability in the marketplace, workplace, community
and environment,
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The Group acknowledges the importance of intelligence gained from

the stakeholders” insights, inquiries and contfinuous inferest in the Group's

business activities. The Group has identified key stakeholders that are

important fo our business and established various channels for

communication.

The following table provides an overview of the Group's key

stakeholders, and various platforms and methods of communication are

used fo reach, listen and respond.

AEBRREFBNEZRE EHRUAEER
BRBZBEWITHEENCERN - AEME
ERFIERMEBERER 2 IERNE @ L2
UREBBRE -

TERBAAEE 2 TEHNERARER KIS
KEENSEBBYERITE -

Stakeholders Issues of concern Engagement channels
BHE BXrEE SEHRE
Government and - Compliance - Onssite inspections and checks

Market Regulators

B kTS EES

Shareholders and Investors

BRREEE

Employees

7l
i
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- Proper tax payment
- Promote regional economic

development and employment
- BREBER
— HEPEREKEERLAE

- Return on the investment

of shareholders

- REMOR
- ERBBERAMESR
—  RERRERLATHEFRER

employees

- Career development opportunities

- Health and safety

- REREREENER
— EXBRHEE
- RFERZE

Protection of interests and fair treatment

Information disclosure and transparency

Safeguard the rights and inferests of —

Research and discussion through work
conferences, work reports preparation
and submission for approval
Bigeiligd

FRIFER  TIERSRELER
EHFRMRE KA

Annual general meetings and other
shareholder meetings

Annual reports, announcements and
website

Meeting with invesfors and analysts
BRBFERE MEMBERAE
Fih - NENRE
BIEEROTEEE

Conferences

Troinings, seminars, briefing sessions
Cultural and sport activities

Infranet and emails
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Stakeholders Issues of concern Engagement channels

F0E XSl SHEFRE

Cusfomers Safe and high-quality products - Websifes, brochures, annual reports
Stable relationship - Email and customer service hotline
Information transparency - Feedback forms
Business ethics - Refail shops

NS ZENEEER — W\ 5EW - F8)
BERE — BELREPREEAR
BREBHRE - BRREXR
[EES L - ZTEEH

Suppliers/Partners

HRER, A IERH

Peer/Industry associations

R 1T%he

Public and Communities

NRFATE

Llongferm partnership
Honest cooperation
Faimess and openness
Risk reduction

EHA(ERE
NEA T
SN
R ERR

Experience sharing and cooperation -

Fair competition
,i«(%’\’\ =z RAE
RNFHF

Community involvement
Social responsibi\ifies
H: 2

TEEE

Through general communication with stakeholders, the Group

understands the expectations and concerns from stakeholders. The

feedbacks obtained allow the Group to make more informed decisions,

and fo better assess and manage the resulting impact.

The Group have adopted the principle of materiality in the ESG

reporting by understanding the key ESG issues that are important fo the

business of the Group. All the key ESG issues and key performance

indicators (KPls) are reported in the Report according to

recommendations of the ESG Reporting Guide [Appendix 27 of the

Listing Rules) and the guidelines of Global Reporting Initiative ["GRI").

- Business meetings, supplier conferences,
phone calls, interviews

- Regular meefings

- Review and assessment

- Tendering process
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Industry conference
- Site visits
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- Volunteering

-~ Charity and social investment
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B HERELES

The Group has evaluated the materiality and importance in ESG aspects
through the following steps:

Step 1: Identification — Industry Benchmarking

®  Relevant ESG areas were identified through the review of relevant
ESG reports of the local and international industry peers.

e The materiality of each ESG area was determined based on the
importance of each ESG area to the Group through internal
discussion of the management and the recommendation of ESG
Reporting Guide (Appendix 27 of the Listing Rules).

Step 2: Prioritization — Stakeholder Engagement

e The Group discussed with key stakeholders on key ESG areas
identified above fo ensure all the key aspects to be covered.

Step 3: Validation — Determining Material Issues

®  Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured all the key and material ESG areas, which were important
to the business development, were reported and in compliance
with ESG Reporting Guide.

As a result of this process carried out in 2021 those important ESG
areas fo the Group were discussed in this Report.

ESG GOVERNANCE
Board's oversight of ESG issues

Board's overall vision and strategy in managing ESG issues

The board of directors ("Board”) has a primary role in overseeing the
management of the Group's sustainability issues. During the year, the
Board and the ESG Working Group spent significant time in evaluating
the impact of ESG-related risks on our operation and formulating relevant
policy in dealing with the risks. The oversight of the Board is fo ensure
the management to have all the right tools and resources fo oversee the
ESG issues in the context of strategy and long-term value creation.
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To demonstrate our commitment fo transparency and accountability, our
Group has esfablished an ESG Working Group, which directly reports
fo the Board. We highly value the opinions of each stakeholder and
freat them as the comersfone for the development of the Group. During
the reporting year, the ESG Working Group consisted of four members,
including two Executive Directors, an Assistant Human Resources
Manager and an Accountant.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group.
Different ESG issues are reviewed by the ESG Working Group at the
meetings, which holds once a year. During the reporting year, the ESG
Working Group and the management reviewed the ESG governance

and different ESG issues.

Board’s ESG management approach and strategy for material
ESG-related issues

In order to better understand the opinions and expectations of different
stakeholders on our ESG issues, materiality assessment is conducted
each year. We ensure various platforms and channels of communication
are used to reach, listen and respond fo our key stakeholders. Through
general communication with stakeholders, the Group understands the
expectations and concerns from stakeholders. The feedbacks obtained
allow the Group to make more informed decisions, and fo better assess
and manage the resulting impact.

The Group has evaluated the materiality and importance in ESG aspects
through the steps: (1) material ESG area identification by industry
benchmarking; (2] key ESG area prioritization with stakeholder
engagement; and (3] validation and defermining material ESG issues
based on results of communication among stakeholders and the
management.

Hence, this can enhance understanding of their degree and change of
attention to each significant ESG issue, and can enable us to more
comprehensively plan our sustainable development work in the future.
Those important and material ESG areas identified during our material
assessment were discussed in this Report.
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Board review progress against ESG-related goals and targets

The progress of target implementation and the performance of the goals
and targets should be closely reviewed from time to time. Recfification
may be needed if the progress falls short of expectation. Effective
communication about the goals and farget process with key stakeholders
such as employees is essential, as this enables them to be engaged in
the implementation process, and to feel they are part of the change that
the Company aspires fo achieve.

Setting strategic goals for the coming three to five years enables the
Group to develop a redlisfic roadmap and focus on results in achieving
the visions.

Setting fargets requires the ESG Working Group to carefully examine
the attainability of the targets which should be weighed against the
company’s ambitions and goals. During the year, our Group sef fargets
on an absolute basis.

A. ENVIRONMENTAL ASPECTS
A1l. Emissions

The Group is committed fo providing consumers with high-
quality and safe products which are harmless o both human
and environment. Our employees’ behaviour is bound by
our environmental policies, which are also sef out in
employment contracts. Review of our environmental policies
and relevant internal guidelines are conducted regularly o
ensure that we comply with relevant local laws and are
aligned with the latest industry practices, thereby further
improving our environmental standard.

Air Pollutants Emission

The Group's air pollutants emission mainly comes from daily
operation of offices. The Group did not have air pollutants
emission from 1 January 2021 to 31 December 2021 as it
did not have any vehicle used during the year.
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Greenhouse Gas ["GHG") Emission

Communities around the world are gradually becoming
more concerned about climate change. The Group
recognises that climate change can pose a risk to its
business and it is committed to mitigating the effects of
climate change. GHG is considered as one of the major
confributors to climate change. As the majority of the
Group's GHG emission comes from energy consumption,
the Group manages its carbon footfprint by minimising the
energy consumption in its business operation.

Policies and measures adopted on energy saving fo reduce
GHG emission are mentioned in the section "Use of
Resources”. The Group did not have GHG Scope 1
emission in 2021 as there was no vehicle use during the
year. The increase in GHG emission in 2021 was mainly
attributable to the increase in the operating activities of
Nam Pei Hong shops and the revenue from sales of the
Chinese health product segment during the reporting year.
Furthermore, the Group fargefs to reduce GHG emission
intensity (in terms of tonnes of CO, e emitted per employee|

by 5% by 2030.

The GHG emission of the Group during the vear is as

BEREHEN

RIEZCAmZ B 2RTENEZR
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follows.

GHG emission Unit 2021 2020
AZEREHEK By —E-—F —EEF
Scope 2! tonnes of COye 137 128
#HE 2! WE—E(LIRE =

Total GHG emission tonnes of CO4e 137 128
RERBHNES W_afbiRE S

GHG emission intensity tonnes of COe/employee 1.32 1.33

RERBHNETE

Scope 2: Indirect emissions from the purchased electricity consumed by

the Group.
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Waste Management

The Group encourages the use of email and electronic
documentation to achieve "paperless office”. The Group
sets up a paper usage monitoring system. Paper
consumption is recorded to analyse the trend of paper
usage in order fo formulate measures fo save paper. The
decrease in the nonhazardous waste in 2021 was mainly
due fo the effective implementation of waste reduction
policies such as the adaptation of smaller size printed label
instead of A4 paper for HKTV Mall sales packaging during
the year. Furthermore, the Group targets to reduce waste
generation intensity (in terms of tonnes of waste per
employee) by 5% by 2030.

The wastes produced by the Group with different
management methods during the reporting year are

summarised as follows:

REZE Y iR 18

AEBEZEMNBERLEF XM IAE
EEBRERR] - AEECLZEAR
EERS HEARERADTAR
BEITHERBRBHORR - R=F
TFEEERVEMRL  XEAR
RFERAERE R ERSE - flmn
HKTV Mall 8935 E B 528/ N Rt ENJRI
REIARE AAHPTER - Lo - NEE
WERRR _ZE=FF A BMEL
BEENZE(NSREEHRNERY
(Wg) &) B 5% »

RBEFA AEERELNTEAT
FERIET AN BERMBA LT

Non-hazardous waste generated Unit 2021 2020
FREEXEERERY B —B_—fF —T_EF
Non-hazardous waste recycled fonnes 0.26 0.67
EEREEYOIWE i

Non-hazardous waste generated? fonnes 0.26 0.67
FELBZREEYE? A

Non-hazardous waste generated intensity — tonnes/employee 0.003 0.007
BEBRRVTE Wi, 8T

2

Total non-hazardous waste produced is the sum of total non-hazardous

waste disposed and fofal non-hazardous waste recycled.

2
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A2. Use of resources

Energy Saving

The Group sefs up an electricity usage monitoring system fo
better monitor the electricity usage. Monthly electricity
consumption is recorded fo analyse any sudden increase in
consumption and to implement measures fo minimise the
electricity consumption. Besides, we have installed LED
lighting system to reduce electricity consumption. During the
reporting year, the increase in total energy consumption
was mainly due to the increase in the operating activities of
Nam Pei Hong shops and the revenue from sales of the
Chinese health product segment in 2021. Furthermore, the
Croup targets to reduce energy consumption intensity (in
terms of MWh of energy consumed per employee) by 5%
by 2030.

The energy consumption of the Group is as follows:

A2.

BEREMA
NRE
AEBEDZKBEEZERGIAE I

D

ENRE - ZARLBBARE - K
7 Mt EL AT AR 58 PR 98 03 161 72 5 e Ak
BIBRE oo - HAITFE LK IEDIR
ARG ENHERE - RBEFA
RERBFREBAMEN  T2HRE
ETTEMOL LB LRGP ERRE
moMNEEREN —T - —F19F
EINFTE - thoh - ARBEBRE/R
—E=TEZAREREREE (S
BREFEMMEROLRE)FH)IRD 5% o

REBRBERERENAT

Energy Consumption Unit 2021 2020
BEIRH 7 By A —TFF
Purchased electricity MWh 351 328
BEE JEEL B

Total energy consumption MWh 351 328
BERHERE KRS

Energy consumption infensity MWh/employee 3.38 3.41
BERHREE KRBT
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12

Water Saving

The water consumption of the Group comes from office
operation. In case of any leaking pipes, the Group will
immediately inform repairing company to reduce water
wastage. The increase in water consumption in 2021 was
mainly atiributable to the increase in the operating activities
of Nam Pei Hong shops and the revenue from sales of the
Chinese health product segment during the reporting year.
Furthermore, the Group targefs to reduce water consumption
intensity (in terms of m® of water consumed per employee)

by 5% by 2030.

During the reporting year, the water consumption of the
Group is as follows:

VI

AEBENIERELBRAEEE-
W FEERKE MR - AEEKKE
BHGERRARDKERRE - R
—E-—FRKEBMEN TEA
RBEFAEILITEBOEEEEHIN
Ko PR {2 A 0 BRSHE U ASE DIPTER
o AEENREAR —FT=2F
Z A SFREE (A RERMAIKE
(SZT7K) &) A 5%

RIEFR - REBAOFEASIT

Woater Consumption Unit 2021 2020
FEKE By —E-—fF —E-F
Water consumption m?® 172 Q4
FEKE SITK

Total water consumption m° 172 94
BFEKE SR

Water consumption infensity m®/employee 1.66 0.98

FKZE MR /ET

Packaging Materials

The major packaging materials used are paper, plastic and
metal. The packaging materials consumption remained
stable in 2021 as there was effective implementation of
packaging materials saving policies during the year. In
addition, the Group targefs o reduce packaging materials
consumption intensity (in terms of tonnes of packaging
materials consumed per employee) by 5% by 2030. The
consumption of these materials by the Group is summarised
as below:

B

BPEANTIEERMHRAR 2
HEeB R-TE-_—FBEMH
REATRE  HEITEARFAARE
TRk > B 5B R R AT B k4 $
SENERRR _T=TFZHEE
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E(WE)FH) R 5% - REBERNE
M EDERERRAT

China Healthwise Holdings Limited  Environmental, Social and Governance Report 2021



Environmental, Social and Governance Report

B HERELES

A3.

Packaging Materials Consumption Unit 2021 2020
BEMBEEE B —E-—F —_TEF
Paper tonnes 4.8 3.0
#eR U5

Plastic tonnes 3.0 5.0
B M43

Metal fonnes 1.3 1.2
Gl U

Total tonnes 9.1 9.2
HBEt M

The environment and natural resources A3. BERKXAER

With the integration of policies and measures to reduce air
pollutants and GHG emission, waste generation and
resources consumption, the Group strives to enhance
environmental sustainability and minimise the impacts on the
environment. Our executives oversee the implementation of
relevant policies and measures. When necessary,
improvement measures will be implemented.

PRSI AR AR

BEBEARLERSAYIRERE
B BRVELERERBEENER
RN NEBER I RARRAH
BURERERSHRBEEKNZTE -
BFINITRABRSEBHEBBR LS
BOEREL - MERE RMSE
M E R o
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A4. Climate change

Governance

Our Group addresses climate-related risks based on the
nature of the risk to our operations. The physical impacts of
climate change, including extreme weather events, or
damage fo facilities have immediate operational impacts
and are freated as operational risks. longterm challenges,
such as emerging ESG issues and climate-related risks and
opportunities, may be discussed by the Group's ESG
Working Group. Our ESG Working Group provides
effective governance for infegrating and addressing ESG
issues, including climate change, within our business.

The ESG Working Group is responsible for approving
operational emissions targets for the Group and
commissioning an ESG benchmarking, as well as gap
analysis exercise to identify gaps in both disclosure and
policy relative to best practice standards. Moreover, the
ESG Working Group works closely with the Group's
different operation departments, with an aim to develop
consistent and enhanced approaches on addressing ESG
risk issues and report fo the management.

Strategy

Climate change risk forms part of our overall risk profile
through its role in increasing the frequency and intensity of
cerfain diseases, and the health and mortality impacts
resulting from natural disasters. We assess the overall level
of risk by taking into consideration a range of diverse risk
factors across the many categories in our product or services
range.

This diversity of risk is combined with our business strategy
and broad geographic footprint helps us distribute risk and
provide profection against the impacts of shortterm climate
change effects. Our products and services continue to
provide protection for people in our communities against
weather and heatrelated disease. Besides, we continue to
explore opportunities to engage our business pariners and
encourage them fo develop climate resilience and reduce
their operational carbon footprint by taking into
consideration of different climate-related scenarios, including
a "2°C or lower scenario” through the following sfeps:

A4.

RIRZE
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/B

AN ES BRI 2 18 R B 14 R T RV AR
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R ERETE (RERmARENNK
BB EEAEERR - AEER
R e RERTENMAESR
éﬂ%ﬁﬁﬁ%%ﬁ Bl ans HIR R IRIE - 4

KB EEE A KRR B8 R b K
% MRS e RERIEN
MREEBNES  WEERMOE
BHREBEAEREHIRRE HEkEAR
B BREIAEEEL -

i

RE - -deghEgnIEEagais
REBNEEFNEFLRAETR
BodekEREEAR  UEERE
DITEE - AB R ERER R IELEN
BAE R MR T A ZE R o e
BRI tﬁ&amlﬁb@ﬁ$%l
TRNEBEFFIZRTAE  EERE
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—HRRETELMERERE -

HAS
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Step 1: Set Future Images Assuming Climate Change Effects

As climate change measures proceeds, there is a possibility
that the industry will be exposed to substantial changes,
such as stricter policies including the introduction of and
increases in carbon pricing, as well as advances in
technology and changes in customer awareness.

In light of these climate change effects, based on the
International Energy Agency (“IEA") scenarios and others,
we developed multiple future images as the external
environment that will surround our Group. With regard fo
the IEA scenarios, we put focus on the 2°C scenario (2DS)
and pictured future images in case where climate change
measures do not progress and where such measures
progress further “Beyond 2°C scenario”.

Step 2: Consider the Impacts

We considered the impacts on our Group for each of the
future images developed in Step 1. We believe that it will
be possible to expedite carbon dioxide reduction effects in
our society.

With regard to the effects on raw material procurement and
production, infroduction of and increases in carbon pricing
is anficipated in accordance with the global advance of
climate change measures, leading to the possibility of
higher raw material procurement and production costs.

On the other hand, in the case where climate change
measures are not adequate throughout society, production
interruptions and supply chain disruptions are likely to
increase as a result of higher frequency and infensification
of natural disasters such as flooding.

PRSI AR AR
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Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy will
allow for flexible and strategic responses to each demand
for the regions where the emission factors of purchased
electricity consumptions are high. By promoting real carbon
emissions reductions throughout the world through these
types of initiatives, we are working to achieve zero carbon
emission in our business.

We minimize carbon emissions through comprehensive
energy-saving and introduction of renewable energy. With
respect fo renewable energy in particular, we have set a
new target, achieve a reduction rate for purchased
electricity in coming few years.

With regard to the ongoing confirmation of the suitability
and progress of the Group's strafegies, we believe that we
will have opportunities for stable funding and sustainable
increase in corporate value through appropriate information
disclosure, dialogue with institutional investors and other
stakeholders.

Risk Management

Our Group identifies the climate change related risks or to
fest the existing risk management strategies under climate
change with the aid of risk assessment. Hence, the areas
where new strategies are needed can be identified.

The risk assessment takes a standard risk-based approach
using national data, local information and expert
knowledge, which can identify how climate change may
compound existing risks or create new ones.
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The risk assessment is conducted through the following
steps:

Step 1: Establish the context

e Objective/goal

e Scale
e Time frame
e  Climate change scenario for most climate variables

and sea level

Step 2: Identify existing risk (past and current)

e Identify the record of occurrence of climatic hazard in
the past in the area

®  Risk management strategies in place fo tackle future
occurrence of the hazard

Step 3: Identify future risk and opportunities

e Explore climate change projections for the selected
time frame(s) and emission scenariols)

e |dentify potential hazards

e Investigate whether any existing risk from Step 2 may
gef worse under future projected changes

e Identify new risks that can emerge under future
projected changes

Step 4: Analyze and evaluate risk

e Identify a set of decision areas or systems [i.e.,
geographical areas, business operation, assets,
ecosystems, efc.] that has the potential to be at risk in
future

PRSI AR AR
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As outlined within the Governance section above, the
Group has robust risk management and business planning
processes that are overseen by the board of directors in
order fo identify, assess and manage climate-related risks.
The Group engages with government and other appropriate
organizations in order fo keep abreast of expected and
potential regulatory and/or fiscal changes.

We continue fo raise awareness of climate change in
regard fo monitoring of carbon and energy footprint in our
daily operation. However, there remains gaps in
understanding how such climate risks and opportunities may
impact our operations, assefs and profits. Our Group
assesses how the business addresses climate change risks
and opportunities and fakes the initiative to monitor and
reduce their environmental footprint.

Fn BB R —E AT - AEBHA
RerEREREREBRERE X
MEFSEE  URF - FERER
B R AR R R - AR B EREUF R E
b E AE A 1F - DARR ETRHI NGB
HEEE KRR -

HfEERSHRIEECNEE - A
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AT FEIRRB B R AR R KA R
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MESRIERE AR LEE YT
BRI ERERE
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Significant Climate-related Issues

During the reporting period, the significant climate-related

physical risks and transition risks, which have impacted

and/or may impact our Group's business and strategy in |i)

operations, products and services, [ii] supply chain and

value chain, (iii) adaptation and mitigation activities, (iv)

investment in research and deve\opment, and (v) financial

planning, as well as the steps faken fo manage these risks,

are as follows:

Climate-related risks description

Financial Impact

BERRIKEBERE

RBERHR - EXERLARER
EREEANZE  ERERSE - (i)
e gE & B a8 - (i) B8 K& E
B (VIAEERE - RVBBERE T E
MR R RN EAXRIKAREE R
2 LBERR - ARAREEERERER
MERERE) BN T

Steps taken to manage the risks

1% A0 B8 B i MBEE B b T ERER Y 2 BB
Physical Risk
EREER

Acute physical risks

S ERER

® Increased severity and frequency
of extreme weather events such as
cyclones and floods. These have
the potential to cause both
idiosyncratic and systemic risks,
resulting in potential damage to
office equipment.

o M ARFMFHBREEMIARE
o flanEs R Koftkox - BREE N
BRI BB IR IA R R R
b BERAERENELER

==
== o
=]

Operating cost and repairing ®

expense increase

LB PR e M1 B S A

PRSI AR AR

Planned fo establish a natural
disasters emergency plan.

®  Planned fo devise an action plan
fo arficulate the goals and targets
of GHG emission and energy
consumption reduction, and how
fo achieve those targets and
defined responsibilities.
AEHEBRANERRTR -

o ETEIBIETTEIRT B AR HER A
REREBIR AR EEER
F ARMAEREBE RN
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Climate-related risks description

$R16% 48 B [ B ot

Financial Impact

BT E

Steps taken to manage the risks

HEERBMRNNDS R

Chronic physical risks
EUERER

Changes in precipitation patterns
and extreme variability in weather
patterns. Frequent exireme weather
events and rising in sea levels are
likely to pose disruptions to
communities across the region over
the long term, affecting economic
output and business productivity.

Governments that have been
pushing for new regulation to
reduce GHG emission will pose a
threat to financial performance of
a business and increase regulatory
risk.

B R AR = N 8k i B9 K SRS =X By
b - EEMBHRREFREF
H AR e H R R
BiER T8 - R ELBEEL MG
FEEN -

EHEBR AR E R TR
Eﬁﬁﬁiﬁﬂﬁ;liﬂmﬁﬁﬁ%ﬁﬁ
HEE MR INESE Rl
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Revenue reduces

Operating cost increases

WAR A

BERAIE N

e Planned improvements, refrofits,
relocations, or other changes to
facilities that may reduce their
vulnerability to climate impacts,
and increases climate resilience

in long term.

e Record the energy consumption
to identify peaks in usage, thus
significant savings could be
determined.

e Engaged with local or national
governments and local
stakeholders on local resilience.

o GTEIYRENE B BB
HEMEE  WRIREZE
HAEBREOB DY WiRE
R RIREE -

o IBRERBMREENERFERZ
MSIEE ML KEES -

o BMAMENERE - BAMHEE
BRI AR D& B 1E
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Climate-related risks description

SRR AR A B B 4

Financial Impact

BT E

Steps taken to manage the risks

HEEEBMRNNDS R

Transitional Risk

pEpEd

Policy risk
R ER

As a result of energy efficiency
requirements, the carbon-pricing
mechanisms set by the Government
may increase the price of fossil
fuels.

Mandates on and regulation of

existing products and services as

of the tightened environmental and

safety laws and standards of oil.

We have to spend much

compliance cost to update or

maintain the equipment fo fulfil the

new regulations.

B 1 T OB E B I Rl BE &
BERMENERSEAMBNE
LTt

FWREHNRBERABMERER R
BETREREERANEM R
R - RPAEREZHNERK
RN kMR RIBIABITHE
ME °

Operating cost increases

EERKAIE NN

PRSI AR AR

Planned to conduct a carbon
fooTprinT survey, in order to work
out the company's footprint, to
prioritize energy and reductions.

Monitor the updates of the
relevant environmental laws and
regulations against existing
products and services, to avoid
the unnecessary increase in cost
and expenditure due to non-
compliance.

FHEETTIR R IR E R E L
ARRIREE - BEEBER
KREE ©

ERHYIRFER KRB IERE
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BN E R ETE R A KA1
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

R 1% 48 A /R B i ik MBRE HEERBMRNNDS R
Legal risk
SEER

Exposure fo litigation risk. We
have to adapt the tightened law
and regulations imposed by the
government due fo climate change,
as well as bear the risk of potential
litigation once we fail to obligate
the new regulations.

Enhanced air pollutant emissions-
reporting obligations for local
govemnment, and we may have fo
spend more fime on fulfilling the
ESG reporting standards to comply
with the Hong Kong Listing Rules.

ED % 5% 72 [ELBR o

BEER Ak —BRMELRE
ﬁ%ﬁ%ﬁfﬁﬂ’]%ﬁ% AIZEAEBE
EREAEN

RABEFRSEHREERITE
MEERHEBM S - HAIAIREA
EEZHRHEREBETRE L2
LERBRESENNETELE LT

A

Technology risk
Bl R B

low-carbon, energy-saving
technologies are launched recently.
lagging behind of technology
advancement may weaken our

competitive edges.

5 0 HE A AR - BB RE BRI o X
Mg R AR RPN B FE
o

BB AERER o
BT B w20 T B ie W E 8

Operating cost increases

BB RANIE I

Capital investment increases

Research and Development
(R&D) expense increases

BEEREMN
Bt 2 R S A
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Monitored the updates of
environmental laws and
regulations and implemented
GHG emissions calculations in
advance.

Continued monitoring of the ESG
reporting standards of the Hong
Kong Listing Rules.

ERRBAROEMNERL
REERAEREBHNGE

EEERFBLHRAERE
i@&%/ﬂi& U

Planned to invest in the
innovations of energy saving
products.

Examined the feasibility and
benefits of applying the latest
low-carbon and energy-saving
fechnologies info our operation.
FTEIIRE N EREEE an BIIET ©

BEEERMEETERASTN
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

AR AE B R B -2 BEE R RS B
Market risk
iz Ak

More customers are concerned
about climate-related risks and
opportunities, which may lead to
changes in customer preference.

Inability to aftract co-financiers
and/or investors due to uncertain
risks related to the climate.

E 2B PR RIRAE AR R
B RS BRI AT

B SR 16 48 B B0 T 7 L B T 2 B
EERSIMESIERH R IR
% -

Reputational risk

FERR

Negative press coverage related
to support of our Group's business
projects or activities with negative
impacts on the climate (e.g., GHG
emissions and energy
conservation), which may affect
our reputation and image.
ERAASERERBIEDE
HRIREAEZE (WAEREH
MK B & BER) RO B ¥ B haa
AREeFERMNEERER

Revenue decreases
Operating cost increases

Production cost increases

HEEERANIE N

Revenue decreoses

Operating costs increases

Yz A

BERAIE N

PRSI AR AR

Fulfilled the climate-related
regulations by the government.

Prioritize the climate change as a
high concern in the market
decisions to show to the clients
that the company is concermned
about the problem of climate
change.

HEBFRRRMEERG

TEH T 5 R KIS 1 R AR (L@
EIASEBIEE BEFP
TERA2EHRIEE(CREEN
Bx -

Fulfilled the social responsibility
by organizing more public
relation activities to show how
our Group places importance on
climate change.

MBEZ REIRTARH
HRIFZ(ENER - AETH

gHET-
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During the reporting period, the primary climate-related  RIRE A - [IREEN EZ B RARE T 55

opportunities and the corresponding financial impacts were 22407 :

as follows:

Detailed description of climate-related opportunities

Financial Impact

RIZERAME 2 A M E
Resource efficiency
BRME
e Use of more efficient modes of transport e Operating cost reduces through efficiency
gains and cost reductions
®  Use of more efficient production and distribution
processes
e Use of recycling
° Reduce water consumption

o (FAEAREMNRBIA

o  (FAEABENEIERDHITE
e fEREA

o RARAK

Energy source

BEIR

®  Use of loweremission sources of energy

®  Use of supportive policy incentives

e Use of new technologies

e Shift foward decentralized energy generation

o (EREIMEER

o  FAXEBREBEE

o ERFTEM

o BRENABERNER

o BEBINEAME MENE RAFRREERA

e Operating cost reduces through use of lowest
cost abatement

° Returns on investment in low- emission
fechnology increases

o BEBERREMARBEEEZEKA

o EIMEBEREITEY R E [ R
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Detailed description of climate-related opportunities

RAR MBI IE 2 AR

Financial Impact

MBTE

Products and services

EmER%
e Development of climate adaptation and insurance risk
solutions

e Ability to diversify business activities

e Development of new products or services through R&D
and innovation

o HIE RIREFE AR R BRR T 5

o EZUEEBEEMEE

o FEBMERATRMRENERIRE
Markets

5

° Access to new markets
o HEAFTTIS

Resilience

EIEN

®  Participation in renewable energy programs and
adoption of energy-efficiency measures

° Resource substitution or diversification
° 2 H A BA IR 8 R AT RE IR I

e EBERBAIZTI

Revenue increases through new solufions o
adaptation needs, such as insurance risk
fransfer of products and services

BPERERIRECAHBONERT &= (E
fn MR R (R B R B B R ) S Tk aR

Revenue increases through access to new and
emerging markets

3 B HE AR BT 51 i1 as

Market valuation increases through resilience
planning, such as planning of the research in
the use of electric vehicles

Reliability of supply chain and ability to

operate under various condition increases

Revenue increases through new products and
services related fo ensuring resiliency
FHEBEMRE(MREAREREEE) I
S GE

ot EEN A ENLRESBEE THE
BRE

3B B3 & 77 4R R ) 3 E o K% AR 7% 38 AN
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Metrics and Targets

Our Group adopts the key metrics o assess and manage
climate-related risks and opportunities. The energy
consumption and greenhouse gas (GHG| emissions
indicators are the key metrics used to assess and manage
relevant climate-related risks where we consider such
information is material and crucial for evaluating the impact
of our operation on global climate change during the year.
Our Group regularly tracks our energy consumption and
GHG emissions indicators fo assess the effectiveness of
emission reduction initiatives, as well as set targefs to
contribute our effort to have minimal impact on global
warming.

The defails of time frames over which the target applies and
base year from which progress is measured are described
in the section Al: “Emissions” and section A2: “Use of
Resources” of this Report. Our Group adopts absolute target

fo manage climate-related risks, opportunities and

performance.
SOCIAL ASPECTS
B1. Employment

The Group believes that people are the most important asset
and the key to maintaining its competitiveness. We are
committed fo providing a fair working environment which is
free of harassment or discrimination. We have established
employment and labour practices in compliance with the
relevant labour laws and regulations in regions where we
operate, including Hong Kong Employment Ordinance and
the Labour law of the PRC. During the reporting year, we
had no material violation on the laws and regulations
related to employment.
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Recruitment and Dismissal

The Group has adopted an unbiased recruitment process in
order to promote workforce diversity and equitable
workplace. Candidates have equal opportunities for
vacancies regardless of gender, age, marital status,
religion, race, nationality and disability, etc. They are
selected solely based on performance, experience and
skills. Both internal employees and external talents are
welcome to apply for job positions in the Group.

For termination of employment contract, regardless of
reasons, the Group's human resources department follows
all procedures under our personnel management policies
and applicable labour laws. Termination clauses are set out
in all employees’ contracts and other relevant documents. In
case of complex situation, human resources department will
consult our legal advisors and/or management fo ensure
such employment termination is in compliance with
applicable employment laws.

Employee Welfare and Wellness

The Group endeavours to offer its employees a competitive
remuneration package which is in line with the market trend.
Promotion and salary increments are assessed based on
performance and experience in order to affract, refain and
motivate high-performing employees. Annual discrefionary
bonuses are given to employees with reference to our
business performance and individual staff performance. To
provide flexible and effective means of incentivising,
rewarding, remunerating, compensating employees who
contribute the success of the Group, the Group has adopted
a share option scheme.

In addition fo remuneration, the Group cares about the
wellness of employees. The Group’s management strives fo
understand employees’ needs by holding regular meetings
to listen to their concerns. This can help enhance
communication between management and employees to
enable employees to befter understand the company and
bolster their sense of belonging. We also provide
employees with different benefits and are dedicated to help
them fo maintain a work-ife balance through contractual
working hours and vacation entitlements. These include
mandatory provident fund contribution, medical insurance,
social insurance, paid annual leave, matemity leave and so

forth.
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As at 31 December 2021, the Group had 104 employees
(2020: 97 employees) from the Chinese health products
segment, money lending segment and invesiment in financial
instruments segment. Below is the defailed breakdown of
the number of employees by gender, age group,
employment category and geographical region.

RZEZ—F+-A=+—H K&
R ERERDE - HES BRI
BT EANPATHA 104%Z(=F
—EF Q7ZEEB) o LN ABIRIER -
FEAR - BRERRRMEMLES S
MiE BB BB -

2021 2020
Employee composition EEARK —E-—F —ECERF
By gender B RIE 5
* Male o 5 39% 41%
e Female e Iz 61% 59%
By employment type REREN &S
e Senior management o SRERE 13% 14%
*  Middle management o HLERRE 7% 24%
e Ceneral staff e —RET 62% 62%
e Confract/short ferm staff o 54/ REET 18% -
By age group REREARE D
e Age 30 or below o 30T 4% 5%
e Age 31-40 e 31ZE403% 18% 18%
e Age 41-50 o 41 ZE505% 32% 38%
* Age 51 or above o S1mEAE 46% 39%
By geographical region RBUEE D
* Hong Kong o HE 98% Q9%
o The PRC o 2% 1%
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The employee turnover rate during the reporting year by

gender, age group and geographical region are as follows:

RMEFEIRMER - FHAR K& IE
NEBESHMEERAERNOT ¢

2021 2020
Employee turnover rate EBERELZE —E-—fF —E-THF
By gender BRI & 5
* Male o« = 19% 8%
e female o 1T 14% 16%
By age group BEFRER B D
* Age 30 or below o 30mal AT 50% 33%
e Age 31-40 e 31F40% 22% 13%
e Age 41-50 o 41E5073% 19% 16%
e Age 51 or above o SlprskbA L 9% 5%
By geographical region RBENEE D
* Hong Kong o HE 16% 11%
e The PRC e - 67%
Overall e 16% 12%

Health and safety

As people are our most important asset, we recognise the
importance of securing the health and safety of employees
and are dedicated to providing a healthy and safe working
environment for our employees. We have established a
comprehensive safety control system, which consists of
various work safety and contingency guidelines according
fo job nature.

The Group sfrictly complies with Occupational Safety and
Health Ordinance in Hong Kong, law of the PRC on the
Prevention and Treatment of Occupational Diseases and
other applicable laws and regulations. During the reporting
year, we had no material violation on relevant laws and
regulation on occupational health and safety that had a
significant impact on the Group.

B2.
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B3.

Workplace and Equipment Management

The Group places great emphasis on the safety of machines
and equipment by arranging maintenance and performing
regular checks to make sure that they are functioning safely
and properly.

Safety Training and Education

The Group believes that increasing employees’ awareness
and knowledge in occupational health and safety is the
basis for minimising work-related incidents. All employees,
including existing and new, permanent and confractbased
staff, receive trainings about healthy and safe working
environment every year. These includes health, safety and
environment ["HSE") training, evacuation drill training, fire
drill training, efc.

In 2021, the Group recorded zero case of work-related
injuries (2020: nil, 2019: 1 case] and zero case of work-
related fatality (2020: nil, 2019: nil), as well as zero lost
day due fo work injury (2020: nil, 2019: 4 days) during its
business operation. In case of significant safety risks and
accidents, employees and supervisors shall report to
management and make necessary improvement measures.

Development and training

The Group considers the continuous improvement of
employees as the key elements of the Group's susfainable
development. A series of development and training
programmes are organised which aim at nurturing
employees’ growth. The training programmes include
internal and external frainings.

During the reporting year, the training activities organised
by the Group included workshops on the lafest industrial
development frend and market knowledge, and corporate
governance and business-related training for directors to
update on the laws, rules and regulations and develop
professional skills.

B3.
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We encourage employees who have received fraining fo
share their knowledge with other colleagues to promote a
learning culture within the Group. We also establish an
open communicafion and discussion between management
and employees about working condition, promotion, career
goal, with a view to supporting their development and
growth with the Group. To retain talent and reward
employees with good performance and high potential, we
offer internal promotion prospects within the Group to
motivate employees’ selFdevelopment. In future, we expect
fo spend more on continuous training for employees and
workers in order fo improve our productivity and quality for
sustainable development.

The defailed breakdown of the percentage of employees
trained by gender and employee category is as follows:

BB IEREEEMRED ZP
EBENME  EAKEEKEERR
B2 ERBBBORE  SEE
ERETEBR BAREREEH
REGEEEASTR  HHEEHE
RAR BRAEERAKE  BTH
BAARKGRRES RAEERE
NWER  BMEeREERHEASKE
NEETHE - LABEEERER -
AE - BRAIERBERERTARE
BT ERAEZEIR - fEmaEn #F
BERTEREARMNEELENEE -

BUSIREERREINZIEER
DB T

2021 2020
Percentage of employee trained (%) ZIMREB D (%) —EZ—F —Z_FF
By gender g e lE-lb)
— Mdle o 5 19% 20%
— Female o IZ 7% 7%
By employment category RERER&
—  Senior management o SHEEE 64% 64%
— Middle management o MPEIEE 5 B
—  General staff o —BT 5% 5%
—  Contract/short term o A%)/EEH = -
Overall e 12% 12%

PRSI AR AR
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During of the reporting period, the composition of

employees received fraining by gender and employment

category was as follows:

REmERA - RIERI NEEERE D

B olEEAERIT

2021 2020
Composition of Employees Received Training 3% 3Il & £ 48 B¢ —E-—F —ERERF
By gender RER & 5
* Male o F 67% 67%
e female o Iz 33% 33%
By employment category RERERE 2
e Senior management e SRERE 75% 75%
e Middle management o FRERE - -
e General sfaff e —fRET 25%

e Confract/short term

o AH/EH

In addition, the average training hours completed per

employee by gender and employee category during the

25%

AN RB|BERA - HIERI R EEE
A& DB REE KN FEZIIE

reporting period is as follows: s

2021 2020
Average training hours (hours/employee) F3#9Z IR (N ES) —E——fF T
By gender g ek By
* Male o« = 3.0 3.3
* Female o Iz 0.5 0.8
By employment category RERERE D
®  Senior management e SERE 10.4 11.5
*  Middle management o HREIRE - -
e Ceneral staff e —ET 0.2 0.3
e Contract/short term o B/ RH - -
Overall ge 1.5 1.8
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Labour standards

The Group upholds human rights and emphasises on the
prohibition of engaging child or forced labour in workplace.
The Group is in strict compliance with Hong Kong
Employment Ordinance, the Regulations of Labour Security
Supervision and Provisions on the Prohibition of Using Child
Labour of the PRC, and all other relevant laws and
regulations in the regions where we operate. The Group
has established internal guidelines and system regarding
labour standards with reference fo the laws, regulations and
infernational labour standards.

The Group's recruitment process and staff promotion are
governed by the above-mentioned internal labour system.
Our management, administration department and human
resources department keep a close eye on the business
operation to prevent any child or forced labour. For
recruitment process and sfaff promotion, all candidates and
employees have the equal opportunities for the vacancies.
Candidates are required to provide identity proofs to human
resources department for verification to avoid recruitment of
child labour. We also prohibit our management from
squeezing our labour for their inferest or forcing them to
work by any forms of threat or extortion.

Based on employees’ code of conduct in employment
contfract and employee handbook, our employees’
behaviours are under stringent supervision. VWe encourage
our employees fo report any suspected case of child or
forced labour to the management. Investigation on the case,
appropriate disciplinary action and improvement on the
current labour system will be carried out fo prevent similar
case from happening again. During the reporting vyear,
none of the Group's operations was exposed fo significant
risk in the use of child or forced labour.

B4.

PRSI AR AR

T A

AREEETAE  LRFBRRETH
SHERETHRASR - AEBER
RETEB(RBIED) A RFPE(ES
BREERGI) RKELERETR
FE) DA R & B PR b 8 B0 P B B A AR RE
FERIOER - AEBEE2EED R
I e BFRS TIR2 - HIETARSEHF
R AERST RIFE S| R BIE -

AEENHEREFMNETIEAHX E
AAEBE THIEPAHI - EBE - 17
BER ANEREBABBRER R
e ERASEEEE T kEE
B BEREFRETIENME
BEREANEEDEFSHEFM
Bz B LARBET » RIEALA
AN JEIREBFIER 6 & 17 38 BR LA 1R 4%
B BHMTEEEEABNEMREE
BRI AERSE TR MR E
BT TfE

KEERAOLEISFR ETEHE
TREABTORE - RANEENTT
REBREE - RMZBREEEYHE
SRl T el oa 8 S5 IR F 18 - [
EEERE  ARESEEMHETH
BEVRBGEENLRRED RBERE
BEHIE A IERBEEFBEREE -
RIEF A - 5K E X555 & e
FEAETHRELTNERRER

SECRE HEREARSE 33



Environmental, Social and Governance Report

B HERELEE

34

BS.

Supply chain management

As part of our commitment to environmental profection and
social responsibility, the Group affaches great importance to
supplier management by formulating internal policies and
guidelines on supply chain management.

Selection Criteria

We have adopted a fair and unbiased selection process
when selecting suppliers. We choose suppliers based on a
list of criteria carefully, including product quality, costs,
capability, social and environment responsibility. We
compare suppliers’ performance and work with suppliers
with the highest performance-fo-price ratio and the best
overall performance.

We stress the importance of infegrity of our suppliers and
business partners. As far as we are concerned, our suppliers
and business pariners have proven business records and
had no material law violation or violation of business ethics.
The supplier selection process is carried out according fo
our internal guidelines to prevent suppliers or business
partners from securing contracts through any forms of transfer
of interest.

Supplier Assessment

We undertake review on suppliers’ performance. Supplier
assessment is carried out on a regular basis to ensure
suppliers fulfil their responsibilities and meet our standards
under the supplier confract. Suppliers who do not meet our
requirements or fail to fulfil contract liability will be reported
fo the management. We mainfain a longferm and stable
relationship with suppliers based on the assessment result.

Apart from supplier assessment, we also maintain a close
communication with our suppliers fo enable them to fully
understand our Group's standards on suppliers in terms of
legal compliance, labour standard, health and safety in
workplace, security (GSV and C-TPAT) and product
specificafion. With good communication and relationship
with our suppliers, we can better manage the environmental
and social risks of the supply chain.
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B6. Product responsibility

We value product quality to achieve sustainable growth of
the Group. We always seek opportunities to improve
product quality, enhance cusfomers’ satisfaction and protect
intellectual property. We have formulated the following
guidelines and policies to manage the Group's product
responsibility:

1. Quality assurance procedures

2. Quadlity control procedures

3. Compliant handling procedures

4. Return procedures

5. labelling procedures

6. Procedures of infellectual property protection

We strictly comply with applicable laws and regulations
relating fo product responsibility in the regions we operate.
During the reporting year, no violation on relevant laws and
regulations that had a significant impact on the Group
relafing to product responsibility issues was noted during the
reporting period.

Quality Management

The Group sfrives to provide the best quality products o our
consumers. Therefore, we have established quality
assurance and quality control procedures fo maintain our
product quality.

For our Chinese health product business, in recognition of
our confinuous effort on high product quality and customer
service management, Nam Pei Hong Sum Yung Drugs
Compoany Llimited ("Nam Pei Hong”) has been recognised
as "Quality Tourism Services Scheme ["QTS") Accredited
Shops” by the Hong Kong Tourism Board since 2007 and
"Hong Kong Top Brand” by the Hong Kong Brand
Development Council since 2009. During the reporting
year, the Group has been accredited for 11 consecutive
years for QTS.
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Complaint Handling

The Group has implemented compliant handling procedures
to ensure that our customers’ opinions are heard and
responded in a timely manner. All complaints are
considered and carefully handled by responsible
department. Relevant investigation is taken and improvement
measure is implemented to improve the product and service
quality and customer experience. In addition, we have
established return procedures fo allow customers to return
the products that they are not satisfied with under certain
terms and condition.

We believe that complaints are valuable opportunities to
obtain feedback from customers so as to identify the need
for quality and policy improvements. During the reporting
year, no complaint related to the services and products was
received by the Group.

Customer Data Protection

The Group takes privacy issues seriously. We have
established relevant policies on customer dafa profection
and strictly complied with the applicable laws and
regulations such as the Personal Data (Privacy) Ordinance to
safeguard customers' information and data. Some customer
protection measures implemented during the year. For
example, customer dafa can only be used appropriately for
authorised business operations and are only accessible by
authorised personnel.

During the reporting year, no substantial complaints
regarding breaches of customer data and privacy were
received.

Infellectual Property Rights

The Group is committed to the protection of intellectual
property with the aim to enhance customers’ confidence in
our products and strengthen the Group's reputation. All
employees and suppliers, who are involved in handling
products (in terms of, e.g., product design, patent
technology and labelling) need to sign o confidentiality
agreement regarding intellectual property. We have strict
guidelines over product sales, advertising and labelling.
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We comply with applicable laws and regulations including
the Copyright Ordinance. All products are sold with
appropriate labelling which shows clearly their ingredients
and usage.

To show our commitment to intellectual property protection,
Nam Pei Hong has participated in the “No Fakes Pledge
Scheme” coordinated by Intellectual Property Department,
HKSAR and Hong Kong Retail Management Association
since 2008. We have committed not to sell or deal in
counterfeit or pirated goods and fo sell only genuine goods
fo our consumers.

Anti-corruption

The Group is committed to upholding high standards of
ethics and integrity in all the business operations. The Group
has set up anti-coruption control system according to the
relevant laws and regulations from countries and regions
where we have operations, including Hong Kong Prevention
of Bribery Ordinance and Criminal law of the PRC. Our
directors, senior executives and all other employees have
the responsibility to adhere to the laws and regulations and
tfo hamper any forms of corruption, including bribery,
exfortion, fraud and money-laundering. Our business
partners are expected to follow the same anti-corruption
standards when working with us. We do not work with any
business partners who fail to comply with the anti-corruption
standards of the Group. During the reporting year, there
was no concluded legal case regarding corrupt practices
brought against the Group or its employees.

The Group has established an anonymous whistle-blowing
mechanism to encourage employees and our business
partners to report suspected cases of corrupt practice. We
take confidential measures to safeguard the interests of
whistle-blowers. We promptly investigate on the suspected
cases and confirm internally before reporting to our
management and Board of Directors and if necessary, the
law enforcement authorities. As our business continues to
develop, we will further improve our anti-corruption control
systfem and sfrengthen our monitoring efforts in future.

B”.

PRSI AR AR

BPIERERERER  BREREK
{5 o FRAE L EEMBI LA BHERM
RE - BRIIRERK D KRR

ASTETT IR APTE IR o8 AN G EE R O AR
MitTTE —TTNFUR-—ESLEH
FRRATREANGEEERETBT
EEEHEH S EREN [ LRIESHAGS
E - BACAR I EHEREER
AR ERBEEREFPHELR

BN

RES

AEBERNNAAERGRET TR
IKFRBRRBIE - AN BIR IR A
REMERR KR EEARAR
(BIEE B LIRS R R B ADE)
BYRESEERFE - RANES
BRITBRABMMBEEMEEREE
EERER - HREAEANES
BREEE PR MFFREE - 'Y
B EB R A RR A (FRE B R
HRHORESFEE - RAIIL A R
REETAKRERESEENELEE
HETEE - RREFA - BESHY
AEENAREROIACELENES

EEAES R

AEECEIVERBRES - SE@E
BRBMNERBHRESRESTT
BEOEN - HPIRBERARBKRER
AR E s - RO MFHSHE
SEHRRFAELARZE - LAE
BERBEESERNL(MFE)BHRHN
AR - BEE R MINEB T ER
BPBERRE-FRESBEMNRE
SERRGLNBRMNERIE -

ST BE HEREARE 37



Environmental, Social and Governance Report

B HERELES

To reinforce corporate governance, we have formed an
audit committee, while hiring external lawyers and auditors
fo offer opinions on our financial report and other
compliance issues. Apart from complying with Stock
Exchange's corporate governance requirements on listed
companies, we will continue to review and improve our
internal control and corporate governance.

The Group organized training sessions of anfi-corruption fo
the directors, including the case study video sharing session
provided by the Independent Commission Against
Corruption ["ICAC"). During the reporting year, @ directors
and staff have been received a tofal of 9 hours of anfi-
corruption training.

At the end of the reporting period, the number of employees
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received anti-corruption fraining and the training hours by &
employment category were as follows: T

2021 2020¢
Anti-corruption training REFEI . —_E_THS
Number of employees received training ~ Z3{EE AH
e Board of directors o EET 9 N/AE A
* Senior management o SMEEE - N/ANE
e Middle management o HREEE - N/A A
e Generdl e —RET - N/ATEH
Total employees EEAH 9 N/AE
Number of training hours A RE
® Board of direcfors s BE® 9 N/ATE
e Senior management s RREERE - N/A i
e Middle management o PREEE = N/A i
e Generdl e —RET = N/ A A
Total training hours bl 9 N/ATEH

The data for year 2020 was not available. E-EFEFEEETE
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B8. Community investment

The Group is committed to make contributions to the
community by incorporating social participation in our
business development. We organise and participate in
different community activities, make donafions or develop
scholarship programmes. We believe that through
organising these events, not only can a great corporate
culture and practice be nurtured within the Group, but also
relationships among the Group, our employees and the
community can be fostered. During the reporting year, we
confinuous|y fook part in different community acfivities for the
benefit of the community.

Nam Pei Hong has been recognised as “Caring Company”
by The Hong Kong Council of Social Service since 2015,
which is a recognition fo our continuous effort in building a
cohesive society by promoting strategic partnerships among
business and social service pariners and public sectors.

BS.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING INDEX

Subject areas, aspects, general disclosures and

BRiR  HERERBERS

Key Performance Indicators (KPls) Section Pages

THEGE  EBEH - —RXERBRERISE KPIs) 4=} =N

A.  Environmental

A RE

ATl: Emissions

Al B

General Disclosure "Emissions” 8

— R EE [ e 8

KPIAT.1 The types of emissions and respective emissions Not applicable to the Group's business. -
data

BARAEMIRIRALD SRR R R AR R B BUE TERNAEE 2 %55 -

KPI AT.2 Direct (Scope 1) and energy indirect (Scope 2) “Emissions — Greenhouse Gas Emission”
greenhouse gas emissions and, where
appropriate, intensity

RARAEMIEIRAL.2 B (BE) REREE (BE2)REREBHME [HIK — RERBHR] 9
K (aniE ) &2

KPI AT.3 Total hazardous waste produced and, where Not applicable to the Group's business. -
appropriate, intensity

BRERIERAIS MELAEEEDEENR (WMER)TE TERNAERE 2 %755 -

KPIA1.4 Total non-hazardous waste produced and, where "Emissions — Waste Management” 10
appropriate, intensity

BRAEMIERAI 4 ELBEREEYRER (WER)EE [BEPR — BEEYRIE | 10

KPIAT.5 Description of measures fo mitigate emissions and "Emissions — Greenhouse Gas Emission” Q
results achieved

FRGEDIEIRALS fURE S E i M ATS AR [BEDN — REREBHR] Q

KPIA1.6 Description of how hazardous and non-hazardous  “Emissions — VWaste Management” 10
wastes are handled, reduction initiatives and
results achieved

BREMIEIRALC HAREBEENEEEREYN L  REELE [HWR — EEYERE] 10

BRI R PTIS AR
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FHEEE  EH - —RRERERERISE KPIS) 4] 'R
A2: Use of Resources
A2 BIRER
General Disclosure "Use of Resources” 11
— R EE [BREM] 11
KPI A2.1 Direct and/or indirect energy consumption by type ~ “Use of Resources — Energy Saving” 11
in fotal and intensity
FRENIERA2] RARESNER R IRERRERERTE [EREMA — #ik) 11
KPI A2.2 Water consumption in fofal and mtenswy "Use of Resources — Water Saving” 12
FRBEMIEIRA2. 2 BRKEREE [EREEA — &K 12
KPI A2.3 Description of energy use efficiency initiatives and "Use of Resources — Energy Saving” 11
results achieved
FARE IR A2.3 ful REIRE A et & R TSR [EREA — #hge] 11
KPI A2.4 Description of whether there is any issue in sourcing  "Use of Resources — Water Saving” 12
water that is fit for purpose, water efficiency
initiatives and results achieved
BRERIEIRA2.4 HASKEVERKR R B EMEE - WREFAR [ERER — &K 12
Kz a8 R AT ARR
KPI A2.5 Total packaging material used for finished products ~ “Use of Resources — Packaging 12-13
and, if applicable, with reference to per unit Materials”
produced
RERIEIRA2.S BXMAAEREMHNEER (NER)SEEE [ERER — BRMH 12-13
58
A3: The Environment and Natural Resources
A3 RERRAER
General Disclosure “The Environment and Natural Resources” 13
—RRIREE [BRERRAEIR] 13
KPI'A3.1 Description of the significant impacts of activities on  “The Environment and Natural Resources” 13
the environment and natural resources and the
actions faken to manage them
PRAEMIERAS] AR EBHRERRRERNEAZERE [RERRAER] 13
KIMEBBRTENTTE
A4: Climate Change
A4 RIEREME
General Disclosure "Climate Change” 14
— AR EE [ fzE4L ] 14
KPI A4.1 Description of the significant climate-related issues "Climate Change” 14
which have impacted, and those which may
impact, the issuer, and the actions faken fo
manage them
MRERIERAL] MAERRAIRSHETAELETENERRKR [RIREL] 14
HEEE  MERREREEZENTY
PEBEREERARATN —T-RE HRREARS 41
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FTHEEE  EH - —REEREARERISE KPIS) - 'R

B.  Socidl

B. #&

Employment and Labour Practices

BERETIER

B1: Employment

Bl : &%

General Disclosure "Employment” 26-27

—RIKEE [E1E] 26-27

KPIB1.1 Total workforce by gender, employment type, age  “Employment” 28
group and geographical region

RARAEMIEIRB . RIER - BEEE - FRAFN MRS HEE  [ER] 28
B

KPIB1.2 Employee tumnover rate by gender, age group and ~ “Employment” 29
geographical region

BIRAEMIEIRB.2 RIER - FERAR Rtz S D eEE AL X [MEfR] 29

B2: Health and safety

B2 : L E

General Disclosure "Health and Safety” 29-30

—RIKEE [MEREL 2] 29-30

KPI B2.1 Number and rate of work-related fatalities occurred  No work-related fatality was noted. -
in each of the past three years including the
reporting year

BRAEMIERB2.] RBE=EAFERF (BEREFE)AIERER IEIBINETIERENILCTEN - -
[IEAS:0PN - 953=2:4

KPI B2.2 Lost days due to work injury No lost day due to work injury was noted. -

REMIEREB22 REIGHEXIERH TEIZIRITEMBEROIER - -

KPI B2.3 Description of occupational health and safety "Health and Safety” 20-30
measures adopted, how they are implemented
and monitored

RIRAARIERB2.3 MR BIRERERLT 25 - WREER [REEZE] 29-30

TTREERTTA
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FHEEE  EH - —RRERERERISE KPIS) BH 'R

B3: Development and Training
B3 @ E/R MIFHI

General Disclosure "Development and Training” 30-31

— R EE [ NdE el 30-31

KPIB3.1 The percentage of employee trained and employee  "Development and Training” 31-32
category by gender and employee category

FRAMIEIREBS. ] RIERIMEBEABIDNXIEEB L [ K& al 31-32

KPI B3.2 The average fraining hours completed per employee  “Development and Training” 32
by gender and employee category

FASAEEIEB3.2 RIUEFINEE RS - BREBTKFINF  [FHREE 32
Sl

B4: labour Standards
B4 : BT A8

General Disclosure “labour Standards” 33

— R [45 T8 | 33

KPI B4.1 Description of measures fo review employment "labour Standards” 33
practices to avoid child and forced labour

FARAAIEIRBA. ] fRE BB NERAREETIRAGS T [SHITER] 33

KPI B4.2 Description of steps taken fo eliminate such practices  “labour Standards” 33
when discovered

FARAERUIEIRB4.2 M AERBER BN BERARBRAMRKIMN S [5IT%ER] 33
B

Operating Practices

&EERED

B5: Supply Chain Management
BS : fEsEE IR

General Disclosure Supply Chain Management” 34

— AR EE [fHrEsEE I | 34

KPI BS5. 1 Number of suppliers by geographical region The Group currently does not report on this -
indicator.

FARAERUEIRBS. ] REI D HERNRA AEE B AT RS LIAER o -

KPI B5.2 Description of practices relating fo engaging "Supply Chain Management” 34

suppliers, number of suppliers where the practices
are being implemented, how they are
implemented and monitored

FASERIEIRBS.2 R BREIEMEEEED  MERTABEN [HEREE] 34
WEERHEE - URBBEMNNRITRERT
7S

FEBERFERARAT TR S REARS 43
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Bo: Product Responsibility

B6: EmAE

General Disclosure "Product Responsibility” 35

— R EE [EmAE] 35

KPI B6. 1 Percentage of total products sold or shipped subject  The Group currently does not report on this -
fo recalls for safety and health reasons indicator.

BREMIEIRBS.] EENCEXERRBTRL2EBRFEEHAMA AEEBLERSUIAER - -
EEEN =R

KPI B6.2 Number of products and service related complaints  “Product Responsibility — Complaint 36
received and how they are dealt with Handling”

RARAEMIEIRBO.2 HEMNE R MRGHIRFE B AR EYE A [EmEE — ®RFEE] 36

KPI B6.3 Description and practices relating to observing and  “Product Responsibility — Intellectual 36-37
protecting intellectual property rights Property Rights”

RARAEIEIRBO.3 g E RIS B EEFHNED [EmEE — MBERE] 36-37

KPI B6.4 Description of quality assurance process and recall  “Product Responsibility — Quality 35
procedures /\/\onogemem"

BB NIEIRBO.4 il E BT @2 & O WA [EmEE - E281E] 35

KPI B6.5 Description of consumer data protection and privacy  “Product Respon&blhfy Customer Data 36
policies, how they are implemented and Protection”
monifored

BRERIERBO.S MulHEEBRMRERMEEER - ULBEHT [EREE — TPBERFRE] 36
REEE A

B”/: Anti-corruption

B7 : k&S

General Disclosure " Anti-corruption” 37

— R EE [R&E3] 37

KPI B7.1 Number of concluded legal cases regarding corrupt  “Anti-corruption” 37
practices brought against the issuer or ifs
employees during the reporting period and the
outcomes of the case

BIREMIRIERZ. ] RBERAHBTAIHESRHIEEENE [RES] 37
TIIRRARMHEIA KA R

KPI B7.2 Description of preventive measures and whistle- " Anti-corruption” 37-38
blowing procedures, how they are implemented
and monitored

RARAEUIRIRBY .2 P B R R RAR R - AR T M B [R&ESF] 37-38
A

KPIB/.3 Description of anti-corruption fraining provided to “Anticorruption” 38
direcfors and staff

RARAEMIEIRBY.3 HlmERRE TRENRESE [RE)5] 38
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THEEE BEH - —REERBERERIEEKPS) =68 BR

Community

HE

B8: Community Investment

B8 : tLRmIEE

General Disclosure "Community Investment” 39

—RR I R [HtERE 39

KPIB8.1 Focus areas of contribution [e.g. education, “Community Investment” 39
environmental concerns, labour needs, health,
culture, sport)

FSEBUEIERS. ] FrEREAR (HE  BREFEE HIFK - [HERE] 39
Rt - 888)

KPI B8.2 Resources contributed (e.g. money or time) fo the The Group currently does not report on this -
focus area indicator.

FSERUEIEBRS.2 EHFTHIBFMBAER (e ELER) RNEE B AT RS LB EE o -

RESEEFEERERAT —B- B HEREAEE 45
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